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Louisiana Federation of Teachers Fact Sheet – updated September 23, 2014 

What you need to know about 

Office of Group Benefits plan changes 
Healthcare for thousands of educators and other public servants is at risk. Not all that long 

ago, the Office of Group Benefits boasted a $540 million fund balance. Now, most of that is 

gone. Much of the cash was supplanted by the Jindal administration to fund other 

priorities – school vouchers, privatized hospitals, largely unchecked corporate tax cuts, film 

credits, unlimited tuition exemptions, large subsidies for professional sports, and back-

filling holes in the budget with one-time dollars.  

The OGB crisis is just another illustration of the administration’s choices that appear to 

consistently favor corporate interests and well-heeled special interests over teachers and other 

public employees who spend their careers in service to the people of Louisiana. 

Many OGB members are just becoming aware of the challenges they face in the near future. This 

fact sheet is intended to answer some of the questions about the new plan. 

What is the timeline for these changes? 

OGB members must choose a new health care plan between October 1 and October 31. The new 

plans will go into effect on January 1, 2015. Those who do not make a choice will automatically 

be entered in a health reimbursement account. That is considerably different from traditional 

health insurance. 

What will the changes in OGB mean to health care costs? 

According to the Legislative Fiscal Office, the average cost increase for OGB members will 

be 47%. The increase won’t all be in the form of higher premiums. Some of the plans offered to 

members will actually have lower premiums. But because those will come with much higher out-

of-pocket expenses like deductibles, co-payments and non-covered costs, the real cost of health 

care will rise dramatically. The Office of Group Benefits disputes the LFO’s figures. 

Spokesmen for the Jindal administration have been much less than straight-forward when they 

say things like, “many members will actually see their premiums go down.” That’s only true if 

they choose plans that cost more in out-of-pocket expenses and provide less coverage. 

 

The simple truth is that the changes to Office of Group Benefits plans 

mean that members will be paying much more for fewer benefits! 
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How many people are affected by this change? 

The Office of Group Benefits manages health care for some 240,000 public employees and 

retirees, including teachers and school employees in many districts. 

Which teachers, school employees and school retirees are covered by OGB benefits? 

A complete listing of school systems and charter schools covered by OGB is appended to this 

fact sheet. 

Where can I get detailed information about the choices that must be made by October 31? 

OGB has a Web site dedicated to the new plans at https://annualenrollment.groupbenefits.org/. 

The site includes a cost calculator, a list of Webinars and public meetings for active employees, 

retirees without Medicare and retirees with Medicare, frequently asked questions and more. A 

complete listing of the meetings is appended to this fact sheet 

All OGB members should receive plan booklets by October 1. These should have detailed 

explanations of the plans available. 

Was it necessary to make such drastic changes to the Office of Group Benefits? 

It was completely unnecessary! After two failed attempts, Governor Jindal’s forces convinced a 

majority of members of the Joint Budget Committee to privatize OGB administrative functions 

in November 2012. LFT Legislative Director Mary Patricia Wray served as the Federation’s 

point person, reminding the committee that OGB was one of the best run state agencies. At that 

time, OGB had a surplus of some $540 million for use on member expenses. The LFT, as well as 

others, raised grave concerns about the fate of hundreds of millions of dollars.  

Did the legislature approve privatizing the OGB management functions? 

During the 2012 legislative session, the issue was never debated by any of the legislative 

committees, and it never came up on the floor of either the Senate or the House. Nonetheless, at 

Governor Jindal’s urging the State Civil Service Commission narrowly approved privatizing 

OGB in August of 2012. 

Attorney General Buddy Caldwell issued an opinion that the privatization scheme had to be 

approved by the Legislative Joint Budget Committee. 

LFT actively opposed the privatization scheme. 

Thousands of Louisiana Federation of Teachers Action Center members signed petitions 

opposing the sale. Despite heavy opposition from the LFT and others, the committee voted in 

November, 2012 to approve a $1.1 billion contract for Blue Cross/Blue Shield to take over the 

OGB’s Preferred Provider Organization. 

 

 

https://annualenrollment.groupbenefits.org/
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Were the changes to OGB’s health insurance plans legally adopted? 

On September 22, Attorney General James D. “Buddy” Caldwell’s office issued an opinion 

stating that the new plans were adopted in violation of the state’s Administrative Procedures Act. 

The opinion points out that “rules unlawfully adopted are invalid and unenforceable.” 

The administration maintains that the Commissioner of Administration had the authority to make 

the changes.  

Under the Administrative Procedures Act, proposed rule changes are supposed to be published in 

the Louisiana Register and public comments taken. The appropriate legislative oversight 

committees would then have an opportunity to weigh in on the rule change. That was not done in 

the OGB case.  

It is an issue that may have to be resolved in court. The Louisiana State Employees Retirees 

Association is reportedly considering a lawsuit based on the attorney general’s opinion. 

Right now, it is not clear what any of that means for the future of OGB. Employees are still 

expected to make their choices by October 31, with the changes going into effect on January 1, 

2015. 

What happened to the $540 million surplus? 

In order to help balance the state budget, the Jindal administration dramatically cut premiums for 

OGB. These cuts meant the state had to pay less into the fund. The governor was able to spend 

that money on other choices, such as school vouchers, privatized hospitals, corporate tax cuts, 

film credits, unlimited tuition exemptions, subsidizing professional sports and providing one 

time dollars to balance the state’s budget.  

With less coming in from the state, OGB dipped into the reserve fund to pay for benefits owed to 

members. It currently stands at about $221 million, and could shrink almost completely, to $5.6 

million, next year. The OGB is presenting new plans aimed at reducing the “burn rate” from its 

current $16.2 million per month to $7.4 million. 

How can we express our anger and frustration with the handling of OGB? 

The Joint Legislative Committee on the Budget, which comprises the Senate Finance Committee 

and the House Appropriations Committee, will meet at 9 AM on Friday, September 19. They 

reportedly will accept comments from the public about the OGB issue. 

At the request of Rep. John Bel Edwards, the House Appropriations Committee will meet 

at 10 AM on September 25, specifically to address the Office of Group Benefits plan 

changes. All members of the legislature have been invited to the meeting, and public comment 

will be accepted. 

The LFT urges all concerned OGB members who are able to attend those meetings. 
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What does LFT want to be done about the OGB crisis? 

There is unfortunately little that can be done to alter the immediate course of events. However, 

this is a situation that will have long term consequences. Going forward, there are some steps 

that could be taken to ease the burden on public servants: 

1 The state could assume a higher share of the increase in costs. That means making better 

choices than subsidizing films like Anaconda and successful, prosperous reality TV shows.  

2. Premiums in the proposal could be adjusted to decrease the overall costs (including the out of 

pocket, out of network and deductible costs) and provide more coverage. 

3. The legislature could make the OGB advisory board a true oversight board, and require any 

plan changes to be approved by the legislature or some joint committee of the legislature. 

What does the LFT plan to do about the crisis? 

LFT leaders will continue to educate members and legislators, and will smartly represent 

teachers and school employees at the upcoming hearings. As we have for at least four years, we 

will remind decision-makers that very conscious, very unfortunate choices have led to this and 

other predictable crises.  

We will continue to work with concerned legislators who are actively searching for solutions. 

LFT Action Center is launching a campaign urging lawmakers to pay attention to the OGB crisis 

and find solutions that ease the burden on public servants.  

Better political choices must be made! 

We face this crisis because of choices made by this administration and the ruling majority in the 

legislature.  

The ultimate solution comes down to better choices that voters must make. We must support 

candidates who put the people of the state first.  
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Districts and charter schools in OGB

ALLEN PARISH SCHOOL BOARD 

ASSUMPTION PARISH SCHOOL 
BOARD 

AVOYELLES PARISH SCHOOL 
BOARD 

BEAUREGARD PARISH SCHOOL 
BOARD 

BIENVILLE PARISH SCHOOL 
BOARD 

CALDWELL PARISH SCHOOL 
BOARD 

CAMERON PARISH SCHOOL 
BOARD 

CATAHOULA PARISH SCHOOL 
BOARD 

CLAIBORNE PARISH SCHOOL 
BOARD 

CONCORDIA PARISH SCHOOL 
BOARD 

EAST CARROLL PARISH SCHOOL 
BOARD 

EAST FELICIANA SCHOOL 
BOARD 

EVANGELINE PARISH SCHOOL 
BOARD 

FRANKLIN PARISH SCHOOL 
BOARD 

GRANT PARISH SCHOOL BOARD 

JACKSON PARISH SCHOOL 
BOARD 

JEFFERSON PARISH SCHOOL 
BOARD 

JEFF DAVIS PARISH SCHOOL 
BOARD 

LASALLE PARISH SCHOOL 
BOARD 

LIVINGSTON PARISH SCHOOL 
BOARD 

MADISON PARISH SCHOOL 
BOARD 

MOREHOUSE PARISH SCHOOL 
BOARD 

NATCHITOCHES PARISH SCHOOL 
BD 

OUACHITA PARISH SCHOOL 
BOARD 

POINTE COUPEE PARISH SCH BD 

RAPIDES PARISH SCHOOL 
BOARD 

RED RIVER PARISH SCHOOL 
BOARD 

RICHLAND PARISH SCHOOL 
BOARD 

SABINE PARISH SCHOOL BOARD 

ST BERNARD PARISH SCHOOL 
BOARD 

ST HELENA PARISH SCHOOL 
BOARD 

ST LANDRY PARISH SCHOOL 
BOARD 

TANGIPAHOA PARISH SCHOOL 
BOARD 

TENSAS PARISH SCHOOL BOARD 

UNION PARISH SCHOOL BOARD 

VERNON PARISH SCHOOL 
BOARD 

WASHINGTON PARISH SCHOOL 
BOARD 

WEBSTER PARISH SCHOOL 
BOARD 

WEST BATON ROUGE SCHOOL 
BOARD 

W CARROLL PARISH SCHOOL 
BOARD 

WINN PARISH SCHOOL BOARD 

BOGALUSA CITY SCHOOLS 

MONROE CITY SCHOOL BOARD 

NEW VISION LEARNING 
ACADEMY 

AVOYELLES PUBLIC CHARTER 
SCH 

DELHI CHARTER SCHOOL 

KIPP PHILLIPS CHARTER SCHOOL 

MAX CHARTER SCHOOL 

GLENCOE CHARTER SCHOOL 

SOPHIE B WRIGHT CHARTER 
SCHOOL 

D'ARBONNE WOODS CHARTER 
SCHOOL, INC 

BAYOU COMMUNITY ACADEMY 

JS CLARK LEADERSHIP ACADEMY 

SLAUGHTER COMMUNITY 
CHARTER SCHOOL 

DOWNSVILLE CHARTER SCHOOL 

NORTHSHORE CHARTER 
SCHOOLS 

LOUISIANA KEY ACADEMY 

BEEKMAN CHARTER SCHOOL 

DELTA CHARTER SCHOOL 

TALLULAH CHARTER SCHOOL 

NORTHEAST CLAIBORNE 
CHARTER SCHOOL 
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To register for Webinars visit https://annualenrollment.groupbenefits.org/  

https://annualenrollment.groupbenefits.org/
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https://annualenrollment.groupbenefits.org/

